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For a second time Congress has extended the period of 
COBRA subsidy eligibility under The American Recovery 
and Reinvestment Act of 2009 (ARRA).
 
The Temporary Extension Act (TEA), which was enacted 

on March 2nd not only extends the eligibility period from 
February 28, 2010 to March 31, 2010, but also provides 
the opportunity for individuals who lost coverage due to a 
reduction in hours and were involuntarily terminated 

between March 2nd and March 31st to elect COBRA 
coverage with the 65 percent premium reduction.
 
TEA stipulates that individuals who were given the chance 
to elect COBRA coverage due to a reduction in hours 
(after September 2008) but didn’t, and who were 
involuntarily terminated between March 2, 2010 and 
March 31, 2010 have a new right to receive subsidized coverage. Prior to this act, the termination 
following a reduction of hours would not have been considered a “qualifying event” since the 
individual had already been offered COBRA coverage upon the reduction in hours.
 
Unlike the previous change to the COBRA premium subsidy, this act does not change the maximum 
length of the subsidy period, which remains at 15 months. However, the 18 months of COBRA 
coverage will be measured from the date of the earlier reduction in hours of employment. 
 
While TEA only extends the eligibility period for an additional 31 days, further work is being done on 
Capitol Hill to extend the premium subsidy to individuals who experience an involuntary termination 
through December 31, 2010.
 
The Chelko Consulting Group will continue to monitor this and other legislation, in order to provide 
you with the decision making information you need.
 
 
This Chelko Consulting Group LLC Legislative Brief is not intended to be exhaustive nor should any discussion or 
opinions be construed as legal advice. Readers should contact legal counsel for legal advice.
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The Chelko Consulting Group LLC is not offering legal advice. Our comments should be accepted subject to legal review 
and confirmation by your legal counsel. 
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